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Agenda

• Practical points

• Examples:
• Votes at 16

• Explanations for inequality

• Polling in India

• Discussion of readings



Practical 
points

• Blog titles, deadlines, and guidance

• Mid-term feedback

• Staff-student liaison committee
• chloe.farmer.2022@uni.strath.ac.uk
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Example: 
Votes at 16

Source: Greenwood-Hau and Gutting (2021)

https://academic.oup.com/pa/article/74/3/542/6321303


Example: 
Beliefs about 

inequality

Source: Dolinsky et al. (working paper)



Example: 
Polling in 

India

Source: Ipsos

https://www.ipsos.com/en/how-ipsos-predicted-exit-poll-right-india


Essential 
reading 
overview

Banerjee et al. use a field experiment in slums in Delhi to 
show that candidate ‘report cards’ increase turnout 
(particularly where the incumbent has a poor record), 
reduce vote-buying, reduce incumbent support where they 
have a poor record or face a better-qualified challenger.

Dinas uses ANES panel data to show that young people’s 
post-Watergate feelings towards Nixon are predicted less 
well by their pre-scandal feelings than is the case amongst 
older people. Argues that younger people are more open to 
influence by new information, and in favour of an 
impressionable years model of political socialisation.

Ezrow et al. use Eurobarometer and Comparative Manifesto 
Project data to show that mainstream parties adjust their 
Left–Right positions in response to shifts in the mean voter 
position whereas niche parties are highly sensitive to shifts 
in the position of their mean supporter.

Karpowitz et al. use experiments in deliberative decision-
making to show that, women in a majority in a group are 
more likely to talk if majoritarian decision-making is 
implemented, whilst women in a minority are more likely to 
talk if unanimous decision-making is implemented. This is 
also important because contributions lead to greater 
perceived authority and influence.


